EXERA

Your Trusted Risk Management Partner

Exera Myanmar Ltd

Quality Safety & Security Management System

Doc Code: POL -ALL-10

Revision No: 05

Title : Drug & Alcohol Policy

Revision Date: 25 April 2024

Approval : General Manager

Page:1of 1

Record Location: TEAMS > QSS>ALL - Organization-wide> EXERA Corporate Policies

To: All
DRUG AND ALCOHOL POLICY

1. Exera is committed to the provision of safe,
healthy, and productive workplaces for all
employees.

2. Exera recognizes that the abuse of drugs,
alcohol or other intoxicating substances
impairs employees’ ability to perform properly.
This could have a serious adverse effect on the
safety, efficiency and productivity of Exera and
its employees.

3. Exera is committed to conducting random
sample alcohol and illegal drug testing.
Targeted testing may also be conducted where
a reasonable cause for suspicion of alcohol and
drug activity is indicated.

4. The following are strictly prohibited, and are
grounds for immediate termination of
employment without severance:

a. The use, possession or distribution of drugs,
alcohol and other intoxicating substances
without prior medical and HR approval; and

b. Reporting for duty or working while intoxicatec
by alcohol or any legal orillegal drug.

c. Being tested positive for illegal drugs or
refusing to take a drug or alcohol test when
directed.

5. In addition to termination, individuals breaching
this policy will be reported to police authorities
if they have committed any criminal offence.
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